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Welcome to the quarterly newsletter!

It has been a busy few months here at CPMB. We welcomed a new staff member, Samatha
Turenne, Communications and Engagement Lead. If you have noticed an increase in our social
media engagement, that is all credit to her! Sam has also been assisting us in various
engagement activities and in the production of our annual report. Speaking of the annual
report, our Annual General Meeting was held on June 18" where we shared highlights of
both the annual report and our strategic plan. | invite you to view them on our website to
see what we were up to in 2024/25 and what we plan to achieve in the next three years.

| know that this has been a challenging spring for many of you, particularly with the wildfires
and evacuations. | applaud all your efforts managing already heavy workloads in addition to
the disaster response. | hope that you can get some downtime to rest this summer.

REGISTRATION

For those of you who have Professional Liability Insurance (PLI) expiring on July 1, please
remember to upload your renewed Certificate of PLI as soon as you receive it.

Also, please remember that if you are or have applied for all 3 of your background checks for
any other purpose, you can email them to info@collegeparamb.ca and have them added to
your portal. This will put you on a renewed 5-year cycle for background check submission.
The three required background checks are:

e Criminal Record Check with Vulnerable Sector Search
e Adult Abuse Registry Check
e Child Abuse Registry Check

The background checks must be dated no more than 6 months prior to the date of
submission.



https://collegeparamb.ca/about/college-performance/
https://collegeparamb.ca/about/strategic-plan/
mailto:info@collegeparamb.ca
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PROGRAM OF CONTINUING COMPETENCY

The development of the Program of Continuing Competency (PCC) is entering an exciting
new phase: stakeholder communication. The Continuing Competency Committee (CCC) has
established a solid foundation for what the final program could look like. Now, it is time to

ensure that this vision aligns not only with our research findings but also with the needs and

o~ o

expectations of our registrants.
join the CCC. These individuals will play a key role in auditing the current PCC platform and
helping shape the future of continuing education for paramedics in Manitoba.
The timing could not be better - our recruitment efforts align perfectly with the rollout of

With a dedicated communications lead now in place, we are well-positioned to launch this
our communication strategy. We look forward to engaging with our community and building

next phase effectively. At the same time, we have been actively seeking new members to

a program that supports lifelong learning and professional excellence.

COouNcCIL
alignment with the COPR policy. This update allows for three attempts at the exam within

The council last met on June 18%. Due to the annual general meeting, the council meeting
12 months of program completion. Should someone require attempts outside of that

was shortened although a great deal of work was still achieved.
There was a policy update to Policy AE-3, regarding access to the COPR exam to ensure

window, they may consult with the college.
Red River College received approval to begin an EMR program.
An interim update to the Education Approval Criteria for EMR, PCP and ACP was also
approved, streamlining them by removing some of the requirements that were redundant to
other bodies’ standards or employer/operational standards. Additional work on the standards

will continue, aligned with the strategic plan.
ENGAGEMENT HIGHLIGHTS FROM THE COORDINATOR OF STANDARDS AND EDUCATION
In March, we had the pleasure of participating in WFPS' CME Education Day. This event
provided a valuable opportunity not only to learn from high-quality presentations but also to
engage directly in the kind of education we encourage registrants to include in their PCC
submissions. The sessions were outstanding, and it was a great chance to connect with

registrants while they were already in a learning mindset.
through ride-outs with Vanguard. Aeromedical work is a specialized area of paramedicine,
and | recognize there is much to learn. Seeing the challenges up close - especially the level
of organization and preparedness required for long transports involving multiple modes of

In April, | had the unique opportunity to gain firsthand insight into aeromedical operations
2
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specialized roles to regulate them effectively.
| also had the privilege of visiting the South Zone of Shared Health, where | met face-to-face
with many registrants. These in-person engagements are invaluable for sharing updates on
our initiatives, explaining how registration fees are used, and - most importantly - listening
to the unique challenges faced in different regions. A special thank you to Shared Health for

o~ o

travel - was incredibly informative. It reinforced the importance of understanding these

their support and for assigning a CSL to help coordinate these visits.

THANKS FOR YOUR INPUT ON THE PCC SURVEY
Thank you to all registrants who took the time to complete the Program for Continuing
Competency (PCC) survey, which ran from May 23 to June 22. We're pleased to share that
over 20% of members responded, representing a strong level of engagement for a voluntary
survey. This is a clear indication that this work matters to Manitoba paramedics.
Your feedback plays a crucial role in helping us evaluate the current program and identify
opportunities for improvement. We are now reviewing the results and will be reaching out

again for further input as we continue this important work.
Your experiences and perspectives are essential in shaping a PCC program that truly supports

the evolving needs of the profession.
Thank you for your continued engagement. Stay tuned.

Now AVAILABLE: CPMB's 20252028 STRATEGIC PLAN
We're pleased to share that the College of Paramedics of Manitoba's 2025-2028 Strategic
Plan is now available on our website. Developed with input from stakeholders, external
reviews, and leading regulatory practices, this plan outlines our priorities for the next four
years and reinforces our commitment to transparency, collaboration, and the public interest.

Our strategic priorities include:
Engagement and Communication — Strengthening relationships through open
Policy and Standards — Developing clear, evidence-based guidelines

dialogue
Balanced Standards for Conduct, Education, and Continuing Competency —

o Transparency and Accountability — Promoting ethical governance and reporting

Supporting a just culture and lifelong learning
We invite you to read the full plan and see how we're charting a path forward, together.

ARE YOU A GMAIL USER?
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If you are a Gmail user, please continue to learn the unique features found in the Gmail
system, that unfortunately do result in lost emails. As you may have found out though,


https://collegeparamb.ca/about/strategic-plan/
https://collegeparamb.ca/about/strategic-plan/

&

4

o~ o

(o} 3
“manriS®

S OF PARg,

g

Newsletter - July 2025

Gmail comes with many unique features for inbox management and that also leads to
college emails easily becoming lost. There are many tutorials and here is one that might be
helpful: https://www.youtube.com/watch?v=0D7H4p_luvs

Emails may be sent from any one of these addresses. Please ensure you add these to your
safe senders list:

info@collegeparamb.ca
admin@collegeparamb.ca
programadmin@collegeparamb.ca
registrar@collegeparamb.ca
cewacha@collegeparamb.ca
tpartridge@collegeparamb.ca
communications@collegeparamb.ca

UPCOMING OFFICE CLOSURE DATES

Monday, August 4™ — Terry Fox Day

Monday, September 1t — Labour Day

Tuesday, September 30" — Truth and Reconciliation Day
Monday, October 13* — Thanksgiving Day

Tuesday, November 11 — Remembrance Day

Thursday, December 25* — Christmas Day
Friday, December 26™ — Boxing Day
Thursday, January 1% — New Years Day


https://www.youtube.com/watch?v=0D7H4p_luvs
mailto:info@collegeparamb.ca
mailto:admin@collegeparamb.ca
mailto:programadmin@collegeparamb.ca
mailto:tbergal@collegeparamb.ca
mailto:cewacha@collegeparamb.ca
mailto:tpartridge@collegeparamb.ca

